
The Truth About the Teamsters 

IBT 2008 UAL Campaign 
Propaganda and Lies 

Teamsters
UAL Broken promises

6phone: 1.866.775.0076 | fax: 650-871-2784 | www.teamstersatual.com

M
yname is Dominick Chierico. I am a Building Mainte-
nance Mechanic at EWR (Newark Liberty Airport in
Newark, NJ) and have been with United for 13 years

this coming July. I have successfully completed training to enable
me to hold a universal recovery license for refrigeration and a
black seal license to operate and repair boilers. I love my job and
I want to keep it.

Our Building Maintenance Department at EWR works to
maintain a 30-year-old plus conveyor system, jet ways and various
building maintenance responsibilities, some as simple as changing
a light bulb to a full-blown construction project of building an of-
fice. Our job includes rough construction, studs, electrical, dry
wall, door openings, cove base molding, taping and spackling
joints, painting and carpeting and installing ceiling tracks and tiles.
We do our work in a timely and professional manner.We are all
qualified to do the work United has hired us to do.

United has lost sight of the fact that we are there to help the
company be successful. The money spent on outside contractors
that are hired by United would be better spent on hiring more
building maintenance mechanics. Once a contractor is finished
with what they were hired to do, United then pays building main-
tenance to clean up all the problems the contractors have created.
This could take months of work to complete and our everyday
work suffers. Another problem is when we start the cleanup
process it costs United more to pay for the same material all over
again. No one inspects what the outside contractors do or holds
them accountable.When we do the work in-house, we hold our-
selves accountable for the work and United does not have to
worry because we are the company.

I am always looking for ways to take on additional work. One
way is repairing other airline jet ways and conveyor systems. For
example, during the 2007 Thanksgiving holiday rush, the Air
Canada jet way broke down onWednesday evening just before the
start of the holiday weekend. Air Canada’s contractor told them
that they wouldn’t be out to fix the jet way before Thursday
(Thanksgiving Day) and when they came out would have to charge
them the holiday rate.My lead and I spoke with the Air Canada
representative and offered to repair it immediately. He spoke with
his station manager who approved for us to move forward with the
repair. As a result, the Air Canada jet way was repaired within the
hour at a normal rate, not the holiday rate. Our only connection to

Air Canada is that their jet ways
are in our terminal. The build-
ing maintenance staff works re-
ally hard to make sure United
stays successful.
When I started at EWR onApril 21, 1995, there were 21 me-

chanics, and now we have 11. United management refuses to put
on additional mechanics that they recognize we need. Through
their own admission, as they have told us on numerous occa-
sions, we cannot handle the work we already have. I would like to
see the Teamsters come in and rectify this problem.

I think with the clout and professional negotiators the Teamsters
have, we can prove to United that we are an asset to the company.

AMFA has made claims of protecting our work in building
maintenance. I’ve read the contract and the only language I see is
language protecting our work in the hubs only, not in the line
stations. It seems to me that the only thing AMFA accomplished
here is giving United the wiggle room to contract out the work
in line stations. So I guess I’m paying AMFA union dues to pro-
tect someone else’s job, but not my own. It is time for change.
The possibility does exist that we at the line stations could be on
the outside looking in while the hub stations maintain their jobs
and know where their next paycheck is coming from.

With the Teamsters, I see us all working together for equal
representation, in both the hubs and the line stations. I see the
Teamsters negotiating a well-rounded contract which will find an
even ground on wages and JOB SECURITY. We can all stand to-
gether and fight United’s mission to contract out everything we
do, which is destroying the company and our family’s livelihoods
in the process. From what I have seen, if you prove to United they
can do without staff, even for a minute, they will move quickly to
do without staff on a permanent basis.We have stood behind
United when the airline was in financial trouble.We have taken
pay cuts so the airline could stay afloat. So now it is time for
United to stand behind us and realize we are an invaluable asset
to the company.

I would like to finish up with the fact that there is going to be
an election for representation. It is our duty to vote. The last thing
we need in this time of change is to give United the upper hand.
We need to show solidarity and get out and vote. This is the most
important thing we need to do to secure our future at United.

Dedicated Mechanics Working Together
to Protect Our Jobs
By: Dominick Chierico,
13-year UAL Building Maintenance Mechanic, Newark, NJ

Dominicks coworkers were 

outsourced under the Teamsters 

representation at United Airlines 

in 2009.

The Teamsters got a vote...

Dominicks coworkers lost their

jobs!

Dominick's 13 year career was 

put in jeopardy when he voted 

for the Teamsters in 2008. Less

than a year after "Teamster

Power" came to UAL nearly 1000

mechanics were furloughed!

UAL mechanic population fell 

from 5,594 April 2008 to 4,729

December 2010, under Teamster

representation. Many East coast 

stations were closed or reduced 

BOS,EWR, LGA, JFK and PHL

mechanics lost their jobs. Y. WSECURITY

With the TeTT amsters, I see us all working together for equal
representation, in both the hubs and the line stations. I see the
Teamsters negotiating a well-rounded contract which will find an
even ground on wages and JOB
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S
ign on to the petition calling on Deborah Stover-Springer,
Acting Inspector General of the Pension Benefit Guaranty
Corporation, to immediately investigate the actions taken

by the PBGC during the negotiations with United Airlines that
resulted in an agreement to shift United’s pension obligations to
the PBGC without restoration rights. When $9.8 billion in un-
funded pension liabilities were shifted from United to the
PBGC, the PBGC guaranteed $6.6 billion of this shortfall but,
for the first time in its history, waived its rights to seek the
restoration of the terminated pension funds if it determines this
would be appropriate.

United has announced plans to spin off its Mileage Plus fre-
quent flier program, which industry analysts recently valued at
up to $7.5 billion. This raises the question of whether United
correctly evaluated the value of Mileage Plus assets during the
bankruptcy proceedings and whether this would have prevented
saddling the PBGC and U.S. taxpayers with the largest corporate
pension default in U.S. history.

Raise your voice and call for the investigation into the loss of
UAL mechanics’ pensions!

To sign on to the petition go to:
www.pensioninvestigation.com

UAL Mechanics
Call for an Investigation
into the Loss of Pensions

U
ALmechanics in Los Angeles recently had the opportu-
nity to meet with Teamster members in order to learn
more about the Teamsters Union. Successful house visits

were made and the leafleting and meetings at the gates were
highly productive. Chris Moore, a Continental Airlines me-
chanic and Chair of the Teamsters Aviation Mechanics Coali-
tion (TAMC) was out at the gates, as was Bob Friend, a UPS
mechanic representative to TAMC. Tim McAninley of the
Transport Workers Union of America provided support, as did
Clacy Griswold, International Representative to the Teamsters
Airline Division.

Open houses were also recently held in Dulles,Virginia and in
Denver, Colorado, where information on the Teamsters was dis-
tributed. Following the leafleting the mechanics went on house
calls and distributed the Committee for Change newsletter!

Stay tuned for more updates and look for Teamsters infor-
mational open houses near you!

From West Coast
to East Coast
UAL Mechanics Learn More
About the Teamsters

“I’ve supported AMFA
in the past. I saw a
decrease in salaries,
layoffs, and outsourc-
ing. NO gains! With
the Teamsters I be-
lieve we will gain in

numbers and job security, as well as
pension security.”

—Neal Margolies,
UAL mechanic, EWR (Newark, NJ)

“I think the Team-
sters would give
better support and
would represent
mechanics to the
fullest expecta-
tion of what a

union can do for its members.”
—Jermaine Bateman, UAL cabin services,

EWR

“I’m basically
not getting any-
thing I wanted,
and am being let
down between
the pension,
ESOP, and so on.

I never feel secure in my job. We
need someone looking out for us,
something that has power. That’s
why I support the Teamsters.”

—Greg Rasich
UAL mechanic, EWR

NEWARK

The Truth About the Teamsters at UAL 

The Teamsters never followed through 

with the Pension Investigation campaign

Promise.....they would have to spend 

dues money.

The Teamsters focused their attention on

gaining favor with United Airlines to join

the Western Conference Pension.

United refused to enter the failing

Teamster Pension whose multiplier has

decreased by over 70% the last 10 years.

Neal was furloughed 

without an IBT pension

from UAL in 2009 under 

Jermaine was never 

recalled to UAL and will

most likely lose his lifetime 

recall rights under

Gregs coworkers were 

furloughed in 2009. His false 

belief in job security "Teamster

power" couldn't save their jobs

as the Teamsters closed down

several East Coast stations
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O
ver the past couple of months, Teamster organizers and
United Airlines mechanics concerned with where our in-
dustry is going (overseas), have been going door to door

to both active and furloughed employees in an effort to promote
our “get out the vote” campaign, as well as having each of you
sign a petition to promote saving our work.

This is an incredibly critical point in our careers that will af-
fect the livelihood of ourselves and our families. Think about it.
Where will you be when your job is gone? What will you do to
support your family when United reaches their goal of sending
all the maintenance we accomplish today to Ameco in Beijing
and other MRO facilities around the world? Our coworkers in In-
dianapolis can tell you about the horrible experiences they and
their families endured when their base was shut down.

I realize having someone come to your house to talk about
work is unsettling to some of you. This process is completely dif-
ferent from anything we have experienced in the past. Never be-
fore has any organized labor group at United gotten this closely
engaged with members. Membership engagement is what you
can continue to expect from the International Brotherhood of
Teamsters, and becoming part of a real labor organization is
something that each of us should become familiar with. This is
what ORGANIZED labor is about!

Our committee and the Teamsters are not afraid to engagemem-
bers to discuss concerns and issues over this representation election.
In fact, we encourage it.Weare going door to door in order to reach
out to everyone, including the nearly 4,000 furloughed employees,
and to answer any questions youmight have about Teamster repre-
sentation, pensions, and the farm out of our work.

Right now, the primary topic on the floor (as it should be) is
the possibility of losing union representation entirely. AMFA has
talked about it, the IAM has written letters about it and even
United Airlines management is “salivating” over the possibilities
of this becoming a reality. Think about it: UAL does not want
you to vote in the election. A failure to vote equates to a “no” vote
for having any union representation at all. Many furloughed em-
ployees are eligible to vote and UAL is counting on them not to
vote at all.We are asking the furloughed employees to vote for
the Teamsters because it is the most effective way to keep UAL
from farming out the rest of our jobs.

United could ask for nothing better than to be able to do
whatever they want because we don’t vote in the upcoming elec-
tion, and we become “ATWILL” employees. This means your
contract will become null and void! This is why we are taking this
as seriously as we are. It is worth the long hours of going door to
door to talk with each and every one of you to ensure we have a
future, not just at United, but within our industry as a whole!

This campaign effort is not just about changing unions; it
goes much deeper than that. It’s a very ambitious political move-
ment to engage each of you to become active in an effort for us to
help ourselves, something the AMFA has not done since they ar-
rived on United Airlines property.

However, because of this campaign, AMFA reps have been
forced to come to the floor across the system not to represent us,
but as a last desperate effort to save their jobs and the association
they represent. Unfortunately, it’s too little too late, and is a clear
example of their inaction followed by “reaction” that they have
become so well known for.

So keep this in mind the next time a Teamster organizer or a
fellow mechanic comes to your door. These are people who are
serious about the job they do to represent us as working men and
women of labor. This is the commitment and strength you will
have with Teamster representation.We will once again be recog-
nized as a group of workers who will not bend to the corporate
greed that is robbing us of not only our jobs, but of our dignity
as well. But this is only possible if we stand together!

The time is now to regain the pride we once had as Aviation
Maintenance Technicians. Along with the strength that comes
with having over six million Change toWin Federation workers
worldwide that are committed to supporting us, we can make
this happen. It’s time for each of you to join our efforts and un-
derstand the commitment made not only by our Committee for
Change members, but the International Brotherhood of Team-
sters representatives as well.We must make this fight in solidar-
ity! It’s time to stand up and join together to make Securing Our
Future a reality!
When it’s time to vote,VOTE TEAMSTERS and help secure

your future!

Why Did the Teamsters Come to My House?
By: The Committee for Change

Please feel free to contact the Committee
for Change Headquarters with any infor-
mation or questions youmay have. Re-
member you can always visit our web site
at:www.teamstersatual.com

Phone: 1-866-775-0076
Fax: 650-871-2784

Pass this newsletter on to a friend.Have
them sign-up atwww.teamsterstakeac-
tion.org/ualmechanics/join.tcl

Committee for Change
is Here for YOU!

The Truth About the Teamsters at UAL 

The Teamsters Organizing for Power and Securing Our Future slogan has 

turned out to be another broken campaign promise to get gullible furloughed

UAL mechanics to sign Teamsters cards.

Three years later the mechanic population at United has dropped from 5,594 

to 4,729 mechanics. The Teamsters at UAL will negotiate the removal of

lifetime seniority from the UAL mechanics contract.

Furloughed mechanics were betrayed by the Teamsters and will lose all 

rights to recall unless the Teamsters are removed from UAL.

The Teamsters organization is about collecting dues and provides poor 

representation to its membership, that is a fact.

UAL outsourcing has increased and our contractual scope protections are

ignored by the Teamsters union. Three years and not a single outsourcing 

audit completed, arbitrations have fallen to nearly zero, from 24 a year.

To all furloughed UAL mechanics;

Go to the Mechanicsforchange.com website to read about our fight to 

establish an IAMAW Mechanics Class and Craft District for United and 

Continental mechanics.

Educate yourself read our Bylaws and then sign an IAM card to restore a 

democratic union for the mechanics at United/Continental.

When the next Teamster knocks on your door, don't 

believe the lies!
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